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Abstract 
What can project leaders learn about project management from Jesus of Nazareth? In the four gospels describing the 
life and work of Jesus, one sees that his life was to spark widespread interest in the goal of both personal and social 
transformation. This paper takes a critical look at these sources, identifies relevant themes and shows how project 
leaders might enhance their own practices by using the teachings and management styles of Jesus. The paper also 
discusses the link between professional virtue and professional duty, the rigors of goal setting and their implication 
on work, by mapping the sayings of Jesus into nine project management categories. Finally, the paper illustrates how 
that knowledge can be interpreted for project management in modern times. In doing this, the paper will educate the 
reader about the need for clear focus, definite planning and strategic thinking. Furthermore, the paper presents what 
has been achieved so far in this area in the project management literature - especially in terms of leadership styles and 
emotional intelligence - and gives, for project management, an interesting practical reference to the ontological 
concept of sin. 
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1. Introduction 
At the turn of the first century, something happened in Palestine that sparked a movement which 
became the foundation of one of the oldest, and biggest, organizations in human history: the Christian 
Church. The leader of the movement was a young man named Jesus Christ, who was born in Nazareth, a 
small village in Palestine. The historical figures Jesus, as portrayed in the Bible- and whose very 
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existence is even debated by some biblical scholars and historians - is shown as having practiced peculiar 
leadership tactics. These enabled him to create a strong sense of values, mission and vision for a small 
number of dedicated followers who, even after his death, still believed in, and proclaimed, his message 
wherever they could. Still today, even though there are indications that this is changing, the Christian 
Church prevails and is recognized as a value system that over 2.18 billion people globally follow (Global 
Christianity, online).  
Creating a movement of this kind can -if one assumes it was a planned endeavor with a beginning and 
an end- be seen as a project. And if, from a project management perspective, Jesus’s goal was to find 
followers and organize them for a worldwide mission, and to proclaim “the good news” of the coming of 
a New Age, then his project has to be seen, at least in terms of gaining audience, as a long-term success. 
This fact should enable us to ask the question which this paper aims to answer: What can contemporary 
project leaders learn from Jesus Christ as a project leader? The investigation is based on systematically 
reading the four gospels in search of project management themes as identified by the ICB3, and then 
mapping these findings into nine categories (see in chapter 3 on method).  
Today, conflicting opinions on the worth of the Christian mission abound, and may also be on the 
increase. Some people associate it with an outdated philosophy, guilt-ridden ethics, a delusional world 
view and insensitivity towards other cultures; some want to push the Christian message beyond their 
horizon so that they do not have to contemplate its demands for equality, love, compassion and wealth-
sharing. And then there are some who wish to examine the Christian message critically and learn from it. 
Whatever standpoint one takes, the fact remains that the initial development of Christianity, and the 
foundation and organization of the early church, clearly signify an organized effort: a development that 
can be compared, for instance, to the contemporary formation of project management as a professional 
discipline.  
Project management is still evolving as a profession. It is based, just like Christianity, on a written 
canon that is taken as a reliable foundation for the field: PMBok, APM book of knowledge and IPMA’s 
ICB 3.0. In spite of relatively well-defined project management mandates, project management carried 
out “by the book” does not guaranty project success. Something more is needed. This “something” has to 
do with leadership; and what follows hints at what can be learned from the ancient project leader, Jesus 
Christ. 
2. Literature review 
The Bible was written between 600 B.C.E. and 60 A.C.E. It is a mix of all kinds of stories, folklore, 
tales, historical chronologies, biographies, poetry, etc. Reading the Bible as a whole through the lens of 
modern project management knowledge, one can, if one is playful enough, both in the Old and the New 
Testament, identify a variety of endeavors which can be classified as projects: the “creation of the world”, 
the “salvation history”, and the “maturation process of mankind”. On a less grandiose scale, one could 
also mention well-planned journeys, celebrations and festivals, the construction of the Tower of Babel, 
the building of Noah´s Ark, the erection of temples; and possibly, as will be assumed here, the project that 
was the mission of Jesus Christ.  
The most conventional source on the leadership style of Jesus Christ are the four gospels of the New 
Testament (NT) within the Christian biblical canon. A more unconventional source would be the so- 
called “apocryphal” or hidden gospels that were excluded by the Church as non-authentic, though biblical 
scholars have recently begun to pay more attention to them.  
Jesus’s mission can be narrowed down to three years of his ministry (when he was approx. 30-33 years 
old) as they are described in the four gospels of the Bible-Mark, Matthew, Luke, and John. Each gospel 
tells a different version of the life and work of Jesus. These texts have, through the ages, been used to 
400   Yngvi Rafn Yngvason et al. /  Procedia - Social and Behavioral Sciences  74 ( 2013 )  398 – 407 
teach, equip and counsel Christians on their mission. Other NT texts, mainly testimonies and letters to 
congregations, illustrate the initial formation of the collective Christian attitude, mindset, life-style, and 
organization: the Christian faith and the Christian Church. 
In academic archives on project management not much can be found on the topic of Jesus Christ and 
project management/leadership specifically, and no academic papers directly discuss it. There are, 
however, a few papers that discuss biblical wisdom on project management (Low, 1998) and leadership 
(Shih-ying, 2011), as well as the spiritual perspective of quality (Akinyele, 2008). Akinyele, for instance, 
mirrors different aspects of quality with biblical wisdom in general, whereas the wisdom identified by 
Low is more related to construction management. Still further, Laurie Beth Jones’s book Jesus, CEO 
(Jones et al., 1995) and Phil Pringle’s book You the Leader (Pringle, 2005) could be mentioned as 
references on Jesus and management in general. 
With regard to project leadership style in general, Ralf Müller and J. Rodney Turner conclude that a 
project manager’s leadership style is a critical project success factor, and that different leadership styles 
are suited to different types of projects (Müller & Turner, 2007). They also found that a leader’s 
emotional competence has a significant impact on project success. This is supported by Anthony C. 
Mersino’s opinion in his book Emotional Intelligence for Project Managers that enhancing emotional 
intelligence can be the most valuable contribution to project success (Mersino, 2007). Both point to the 
book Primal Leadership by Goleman in which six kinds of inspirational leadership styles -visionary, 
coaching, affiliative, democratic, pacesetting and commanding- can be used to optimize the efforts of 
both individuals and teams (Mersino, 2007; Müller & Turner, 2007).  
There are many leadership styles that a self-reflective and competent project leader can use. Jesus´s 
dynamic and ad hoc leadership style could link him to the situational leadership style, but its advocates 
state “that the style of leadership should be matched to the level of readiness of the followers” (Hersey 
et al., 1988). Leadership style is based upon two main behaviors, task behavior (telling and selling styles) 
and relationship behavior (participating and delegating styles); a proper balance is needed to manage 
people, depending on the situation within the project.  
Another leadership style which some see as deriving from Jesus is the servant leadership style. Robert 
K. Greenleaf identifies servant leadership as a special managerial style. In his essay The Servant as 
Leader he states: “The servant-leader is servant first […] It begins with the natural feeling that one wants 
to serve, to serve first. Then conscious choice brings one to aspire to lead. That person is sharply different 
from one who is leader first, perhaps because of the need to assuage an unusual power drive or to acquire 
material possessions […] The leader-first and the servant-first are two extreme types. Between them there 
are shadings and blends that are part of the infinite variety of human nature” (Greenleaf, 1970). Kathleen 
Patterson builds on this when marking out the qualities of the servant-leader: altruism, empowerment, 
humility, love, service, trust, and vision (Patterson, 2003).  
Other leadership styles that can be applied to the ministry of Jesus are transformational and transparent 
leadership styles. Transformational leadership is built upon four elements: (1) the individualized 
consideration, which points to how much the leader attends to each of his followers in terms of support, 
empathy, communication and challenges; (2) intellectual stimulation, where the leader stimulates the 
creativity of his followers, encourages them who think independently, and is willing to take a risk in 
getting new ideas on how to do things; (3) inspirational motivation, where the leader clearly reveals his 
vision to his followers and inspires them to make it their own by radiating optimism about goals and 
emphasizing the meaning of the task; and (4) idealized influence, where the leader “provides a role model 
for high ethical behavior, instills pride, gains respect and trust” (Wikipedia, 2012). In Haukur Ingi 
Jónasson’s and Helgi Thor Ingason’s book Leadership Skills, transparent leadership is defined as the 
ability of the leader to influence others and sustain that influence by constructively using his or her self-
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knowledge and awareness of the influence, of his or her emotions, attitudes and ideas on followers 
(Jónasson, Haukur Ingi & Ingason, Helgi Þór, 2011). Herb Baum provides seven leadership principles in 
his book Transparent Leadership which support Jónasson’s & Ingason’s definition (above). Baum´s 
principles are: (1) “surround yourself with people who challenge you”; (2) “tell it like it is, even when it 
hurts”; (3) “marketing is the world”; (4) “do not fall victim to the popularity contest”; (5) “knowledge is 
power“; (6) “know when to walk away”; and (7) “the early bird really does get the worm” (Baum, 2005). 
In their book Project Leadership Briner et al. claim that a project leader needs to look in six different 
directions to be able to gather and manage all aspects of a project. The project leader needs to look (1) 
upwards to the owner or sponsor of the project, (2) outwards to the interested parties in the project) (3) 
forward by planning to successfully perform the project, (4) backwards to see how things went in order to 
make necessary corrections, (5) downwards to make sure his team is performing well, and (6) inwards to 
make sure that he or she as a leader has a good overview of the project, but is not stuck on details that 
block their vision of the project. According to this there are, therefore, three main dimensions to the 
project leader’s role: management of stakeholders, project life cycle, and project performance (Briner 
et al., 2009). 
3. Research methodology 
This research will highlight some of the project management wisdom of Jesus Christ that can be found 
in the four gospels -Matthew, Mark, Luke and John- in the New Testament of the Bible; and will explore 
whether they contain truths that can be deployed in modern project management practice. The method 
used was systematic and critical reading through the gospels and a careful mapping of contents within the 
texts that could be identified as being of importance for the study.  
Verses with relevance for project leadership were identified and categorized. Quite soon it became 
apparent that some verses relate vaguely to project leadership as a specific topic, whereas others relate to 
it more directly. As can be seen in Table 1, the categories used to classify the verses in the study take note 
of the findings in the literature review section above. In reading the text, the authors tried not to take an 
overly literal meaning but rather to consider the possible meaning of the text in the wider context of 
project leadership. Special focus was placed on the practical relevance of the verses for the modern 
project leader. The Good News translation of the Bible was used, as it is an English translation that 
enables the modern reader to relate his or her own experience more easily to the ancient text than most 
other translations. All verses were carefully examined to make sure they suited the chosen category. 
Table 1. Nine categories used in mapping the four gospels 
Category Description 
1. Project leadership in general  Verses that most directly can be linked to project leadership in general. 
2. Project leadership specific topics Verses that relate to some specific aspects of project leadership. 
3. Conflict management Verses that show how Jesus handled conflict. 
4. Sponsor management Verses that show how Jesus managed upwards (relating to his “father in heaven”). 
5. Self-management Verses that show how Jesus encouraged self-management of self and of disciples. 
6. Ethics Verses that show how Jesus managed ethical issues. 
7. Laws and regulations Verses that show how Jesus dealt with authorities and the law.  
8. Strategy Verses that reveal Jesus´s visioning, goal setting, focus and project scope. 
9. Interested parties Verses that show how Jesus managed stakeholders.  
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It is clear that such a mapping, as well as any reading of an ancient text, is highly subjective. In 
addition, if one dips into the world of exegesis and research methods used by scholars in the biblical field, 
it is complicated. It is, therefore, acknowledged that the interpretation of the verses is to some extent very 
personal.  
4. Research results 
After carefully reading and mapping the fours gospels, it is apparent that there are many verses that 
can be applied to project leadership. A total of 141 texts were found, where ‘text’ means a single verse, a 
set of verses or whole chapters within the gospels. Due to the vast quantity of verses that can be 
interpreted either directly or indirectly to project leadership, here only the first two categories will be 
used. The texts that related most directly to project leadership in general were:  
Table 2. Texts that relate most directly to project leadership in general 
Texts that relate most directly to project leadership in general 
Matt. chap. 5-7, Matt. 28, Joh. 8.28-30, Joh. 13:3-17, Matt. chap. 10-11, Matt. 3:7, Luk. 11:46, Matt. 12:1-15, Matt. 
28:18-20, Matt.12:2-15, Luk. 14:1-6, Luk. 4:16-30, Matt. 10:5-13, Luke 6:12, Luke 3:21-22, Matt. 17:5, John 12:28, Luk. 
4:38-40, Matt. 4:17, Joh. 11:14-15, Matt. 16:15-16, Matt. 17:1, Mark 4:34, John 11:35, John 14:7, and John 17. 
Table 3. Texts that relate to specific topics on project leadership.  
Matt 5:17-20 The importance of meeting requirements.  
Matt 6:24 The importance of finishing one task / work package at a time. 
Matt 10:5-13 The importance of clear instructions. 
Matt 13:24-30 The importance of paying attention to the message.  
Matt 14:25-32, Mark 6:48-52 The importance of project environment.  
Matt 15:22-28 The importance of knowing the scope of the project. 
Matt 16:13-20, Mark 8:27-30 The importance of knowing your mission in the project.  
Matt 25:1-30, Luke 14:25-35 Project planning. 
Matt 25:31-46 Project completion. 
Mark 1:16-20, Mark 3:13-19, 
Luke 15:4-6, John 6:67-71,  
John 13:34-38 
Team selection and team management.  
Mark 6:37-44 Taking care of others.  
Luke 5:4-11 The importance of using new methods. 
Luke 10:1-3 Delegation / Sending out followers / implementation of plan.  
Luke 11:28 Hearing the word and acting upon it. 
Luke 12:15-21 The importance of prioritization. 
Luke 13: 20-21 Good teamwork. 
Luke 14:15-24 Event management. 
Luke 16:9-13 The importance of taking care of even little things. 
John 14: 8-10 The importance of objective proof. 
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5. Interpretation 
This chapter compares the results in Chapter 4 with some of the theories discussed in the literature 
review in Chapter 2. It opens with a discussion of the leadership styles of Jesus in general (Table 2); then 
examples of more specific topics on project leadership (Table 3) will be used to illustrate how the 
teaching of Jesus can be interpreted for the modern project leader.  
5.1. Interpretation of texts that relate to project leadership in general (Table 2) 
Jesus Christ can be seen as a situational leader. Referring back to the literature review section (2 
above), this style is divided into two main leadership behaviors: task behavior (telling and selling) and 
relationship behavior (participating and delegating). Jesus is telling when he gives the Sermon on the 
Mount (Matt. ch. 5-7), and also where he tells his disciples to go and preach, teach, make disciples and 
heal the sick (Matt. 28); Jesus is obviously successful in selling when many “started to believe in him by 
the words he spoke“ (Joh. 8.28-30); Jesus is participating when he shows his disciples the same humility 
as they should show towards each other, by serving each other and considering the needs of others (Joh. 
13:3-17); and Jesus is delegating when he prepares his disciples for ministry and sends them to nearby 
cities to heal the sick and preach the good news of the New Age (Matt. ch. 10-11). Finally, Jesus uses an 
authoritarian style when dealing with people who stand against his teaching (Matt. 3:7, Luk. 11:46, Matt. 
12:1-15). 
Jesus Christ also practiced a transparent leadership style. Herb Baum displays seven principles that 
Baum used as to guide himself through his business career, the first one being “surround yourself with 
people who challenge you” (Baum, Herb, 2005). Both Jesus´s provocative attitude towards people in 
authority and his selection of disciples prompted this. His disciples were young men (and women), some 
no more than teenagers: the impulsive Peter, Judas the thief, Matthew the tax collector, Thomas the 
skeptic, and the ‘Sons of Thunder’ (Jacob and John), who were arrogant youngsters. These brothers must 
indeed have been somewhat challenging company for the young leader.  
Jesus also used Baum’s second principle, “tell it like it is, even when it hurts”, when criticizing the 
authorities for lack of justice, self-righteousness and ill treatment of people. Baum´s third principle, 
“marketing is the world”, is manifested where Jesus encourages his disciples to go and proclaim his 
message to all nations (Matt. 28:18-20). Baum´s fourth principle, “do not fall victim to the popularity 
contest”, is shown in that many wanted Jesus dead (Matt.12:2-15). The fifth principle, “knowledge is 
power”, is demonstrated when Jesus challenges the religious authorities by his knowledge of the Hebrew 
Scriptures (Luk. 14:1-6). The sixth principle, “know when to walk away”, shows when Jesus, on a visit to 
his home town of Nazareth, walks away when his own people do not accept his teachings, (Luk. 4:16-30) 
and also when he instructs his disciples to walk away if they are not well received (Matt. 10:5-13). 
Baum´s seventh principle, “the early bird really does get the worm”, means in fact that those who are 
devoted will benefit, and there are clear indications that Jesus was hard-working and challenged his 
disciples to do likewise(Luke 6:12). When comparing the above principles with Haukur’s and Helgi’s 
definition of Transparent Leadership, as shown on page 3, we can see that Jesus was truly a transparent 
leader. 
The “six viewpoints” of Briner’s, Hastings and Geddes (Briner, Wendy et al., 2009) also bear a 
resemblance to Jesus’s project leadership style . As explained in the literature review, the project leader is 
advised to manage upwards (to the owner or sponsor of the project) and outwards (to the clients interested 
in the project). Jesus often makes reference to his father (in Aramaic, Abba) in heaven (upwards), who 
can be seen as the sponsor/project owner. On three different occasions in the gospels (Luke 3:21-22, Matt. 
17:5, John 12:28) Jesus’s authority is confirmed in a ‘heavenly’ voice so others can hear. He focuses on 
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the interested parties (outwards), the people who are willing to hear his message, and also on the groups 
of people who are against him; he is keen to meet people’s needs and lead the Pharisees in the right 
direction (Luk. 4:38-40 and Matt. 4:17). In the next two “viewpoints”, the project leader looks forwards 
and backwards. This has to do with project planning and project monitoring. Jesus looks forward by using 
prayer and seems to know exactly where he is heading -even though it seems to be in the direction of his 
own sacrifice- in Joh. 11:14-15. Jesus looks backwards when he seeks feedback from his followers to 
make sure he is achieving his goals (Matt. 16:15-16). The last two “viewpoints” are downwards and 
inwards to focus on the performance of the project leader and the project team. Jesus looks downwards 
when he takes time to instruct and debrief his disciples (Matt. 17:1 and Mark 4:34), and he looks inwards 
when he weeps over the people of Jerusalem because he sees how they were trapped in their narrow-
minded attitude (John 11:35) and when he spends private time on prayer and contemplation (John 14:7, 
John 17). 
5.2. Interpretation of texts that relate to specific topics in project leadership (Table 3) 
This chapter shows how the gospels can be mined further to find insights on project leadership. Texts 
from Table 3 will be used to illustrate how Jesus´s teachings can be interpreted for modern project 
leaders. As the verses for this purpose are so many, only a few on planning (Luke 14:25-33 (especially 
verses 28-30), strategy and team building will be used here as illustrations. In Luke 14:31-33 it says: 
“28 If one of you is planning to build a tower, you sit down first and figure out what it will cost, to 
see if you have enough money to finish the job.29 If you don't, you will not be able to finish the 
tower after laying the foundation; and all who see what happened will make fun of you.30 You 
began to build but can't finish the job! they will say.” (Luke verses 14.28-30) 
The text gives insights into project leadership. Just before Jesus gives this example, it is told that a 
large crowd follows Jesus in search of vision, meaning and/or healing. Many are troubled by uncertainty 
and long for a new age and a brighter future. Jesus urges his followers to make a decision and set a 
course, by setting objectives and making a realistic action plan (v. 28-30). His message is: Without a plan, 
no success! The parable is clearly meant to show the need for management and planning.  
Two similar stories on planning are found in Matt. ch. 25. Firstly in verses 1-13 Jesus tells a story 
about ten young women (bridesmaids) waiting for the bridegroom to arrive at a wedding. Five of them do 
not prepare, whereas the other five are well prepared. When the bridegroom comes (late), the latter had 
their oil containers full and ready, while the former didn’t. The moral of the story is that if one does not 
have vision (faith), success is compromised. The same applies to another story in verses 14-30 where 
Jesus tells of a king who goes on a trip and leaves his gold to three servants, expecting them to invest it. 
Two of the three do as requested. They manage the investment well and double the amount they were 
given. The third buries the money in the ground and does not make any plans. What he did was off target 
and lacking in devotion. In biblical terms, he sinned. 
Overall, project management has to do with people’s working lives. Individuals, teams, enterprises, 
governments and inter-governmental unions use projects to move forward. Projects done “by the book” 
have defined goals, objectives and tasks, and their success is largely based on the dedication, devotion, 
competence and focus of the people involved. Based on all the above, it is possible to look at the 
challenges faced by any professional project leader to stay on track in terms of time, budget, and 
properties through a concept Jesus Christ used to explain devotion. That is the New Testament´s concept 
of sin (gr. hamartia). Sin is not primarily a moral concept, but an ontological concept, describing a 
condition rather that moral intent. The English translation of hamartia is a failure to reach one’s goal or to 
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miss one’s mark (Strong’s Concordance, 2012)(New Testament Greek Lexicon, King James Version, 
2012). The concept comes from hunting-language, meaning that in world as we know it -and therefore as 
a part of the human condition- there is a tendency to miss the target. For project managers, this simply 
means that there are uncertainties, failures, mistakes, miscommunication, sickness, pollution, etc. In terms 
of project management, this is called risk.  
The Christian answer to the ordeal of managing risk is called faith, which basically means having the 
courage to stay on track and aiming for the highest good. This shows, for instance, in the writings of the 
protestant reformer Martin Luther, who claimed that (quoted from Gill, Robin 1988) “it is faith alone that 
matters: ‘good’ works, without faith, are worse than worthless; they are actually sin”. What this means, 
among some other more theologically charged meanings that is out of the scope of this article, is that 
there must be a focus, a purpose, a clear vision and a goal in whatever one does. In Luke 14:31-33 it says: 
“31 If a king goes out with ten thousand men to fight another king who comes against him with 
twenty thousand men, he will sit down first and decide if he is strong enough to face that other 
king.32 If he isn't, he will send messengers to meet the other king to ask for terms of peace while 
he is still a long way off.33 In the same way, concluded Jesus, none of you can be my disciple 
unless you give up everything you have.” 
So the project leader preparing for battle either needs to ensure victory, or else do his best to ensure the 
safety of his men by negotiating peace with the enemy. In the parable it is also interesting to see that 
while the enemy is far away, the king consults with his counselors, not just on military strategies, but also 
on the mood and enthusiasm of the army. Do they have the guts for battle? Can they win? How should it 
be done? Is the environment favorable or not? Careful planning lays the foundation for a successful 
outcome. Verse 33 explains how the leader needs also to take the focus off himself; focusing only on 
one’s own needs will not do. Jesus shows how the project leader should gather around him people that he 
trusts, and compensate for what he himself lacks. He delegates work to his team and functions more as an 
overseer to make sure everything is done correctly.  
Also from a faith-confessional perspective C. Peter Wagner, the Chancellor Emeritus of Wagner 
Leadership Institute, states that “For reasons I do not fully understand, some power is released through 
setting positive goals that otherwise remains dormant. But although I cannot explain it as well as I wish I 
could, it is a biblical principle that God seems to honor. Goal setting is the modern biblical equivalent of 
faith, without which it is impossible to please him (Heb. 11:6). Faith is the substance of things hoped for. 
Things hoped for are, of course, the future. Putting substance on the future is what happens in a faith 
projection (goal-setting) exercise” (Wagner, 1983). This means that by setting goals one is able to 
envision things that are not yet there, and when that vision has been realized it has gained substance: the 
project is a success.  
6. Conclusion 
The paper shows, to an extent, how the four gospels of the New Testament can be mined for project 
management wisdom - both in terms of leadership styles and practical applications within many areas of 
project management. In terms of leadership styles, we have shown that Jesus’s methods of managing 
people can be linked to transparent, servant and transformational leadership styles. In terms of practical 
applications, it has been shown that Jesus´s parables can point to some vital aspects of planning and 
strategic thinking. The findings show that Jesus had a clear vision, carefully selected his team and 
empowered them, assigned clear roles, and was attentive to his team and stakeholders. He recognized the 
importance of all the six directions that project leaders need to pay attention to. He delegated and took 
care of project completion. 
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Other conclusions that can be drawn from this study is the importance of having an integrated vision -
in biblical terms faith- before starting work. In relation to Jesus and what the gospels tell us, it is 
necessary to project your faith and vision onto your goals before you begin to act. To start working 
without faith -not seeing in your mind your destination- is a sin. When you shoot with a bent arrow you 
will miss your mark and therefore fail in your project. As academic work on this topic is still limited, it 
would be possible to expand the scope of the research and include, in future, the whole New Testament, 
the whole Bible, and even scriptures from other world religions.  
There are still many things regarding Jesus and project leadership that could be discussed in a more 
extended paper or a book. This paper should, however, not end without mentioning another fundamental 
New Testament concept of ‘Soter’. ‘Soter’ is translated as liberator, healer, savior, good manager and 
great leader. Literally it means “the one who makes whole”, and the concept was used for Jesus Christ, as 
he had a vision of the New Age, where hope and compassion for all prevailed. In a broken world, that 
metaphor might also come in handy for the modern project leader.  
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